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County 

~~ of .................. ;~:~.~~~.~ .................................................................................... . 
:MiHage: 

Local Law No ................... l.? .. ~ .................................. of -the year 19- ... ~.? .. 

A local law ... ~§.t.~.t?Jj~.$.hj..n.g ... Ni~gg..~.g. ... C.9.MP.:t.Y ... p.rQ:v.is.i.Qn.s ... and. ... p.rQ.c~dur.e.s ... fQr. .......... . 
. . (Inserttitle) 

county employees r~ghts of o~ganization and representation 

for the purpose of collectively negotiati~g conditions of 

employment. 
Be it enacted by. the .............. ~g.~r.~ ... g.f ... ~.~p.~~y.~~.9..:r.I? ................................................................... of the 

(Name of Legislative Body) 

County 

;~ of ........................ Ni~gar,a ................................................................................................................. ,as follows: 

'\fs}:age: 

LOCAL LAW NO.2, 1967 

NIAGARA COUNTY, NEW YORK 

A LOCAL LAW establishing Niagara County provisions and procedures 
for county effiployees rights of organization and representation for 
the purpose of collectively negotiating conditions of employment. 

BE ENACTED by the Board of Supervisors of the County of Niagara 
as follows: 

Section 1. islative declaration. The Board of Supervisors of 
the County of Niagara hereby finds and declares that it is in the 
best interests of the citizens of the county and the employees of 
the Niagara County government to provide for the effective impleme~
tation of the requirements of the Public Employees' Fair Employmen~ 
Act, as set forth in Ar~icle fourteen of the Civil Service Law as 
added by chapter three hundred ninety-two of the laws of nineteen 
tundred sixty-seven, by establishing local provisions and procedures 

th respect ~0 determination of the representation status of 
employees' organizations and the resolution of disputes in the course 
of collective negotiations wi such organizations. It is the purpose 
~= the said act and the local provisions and procedures herein esta
jlished to promote a harmonious and cooperative relation~hip between 
~he county government and its employees and to protect the public 

assuring, at all times, the orderly and uninterrupted operations 
a~d functions of county government. With this end in view this Board 
of Supervisors also creates, as hereinafter provided, a local ic 
e~ployment board and establishes herein further procedures relaLing 
~o the prohibition against strikes by P¥blic employees as provided in 
said act . 

.... Of additional space is needed, please attach sheets of the same size as this and number each) ...... -
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Section 2. Definitions. As used in this local law: 

a. "Board" means the Public Employment Relations Board created 
by section five of this local law. 

b. "Budget submission date: means the date by which a proposed 
budget of ~he county or Q budget containing proposed expen
ditures applicable to the Coun~y must be submitted to the 
Board of Supervisors for final action. 

c. uMerr:D2rship dues deduction!! means the obligation or practice 
of tte County to deduct from the salary of a public employee 
with his consent an amount for the payment of his membership 
dues in an employee organization and transmitting the sums 
so deducted to an employee organization. 

d. HChief legal officer ll means the county attorney. 

e. "Terms and conditions of employment" means salaries, wages, 
hours and other terms and conditions of employment. 

r. "Ernp organization tf means an organization of any kind 
havi~g as its primary purpose the improvement of terms and 
conditions of employment of public e~ployees, except that 
such term shall not include an organization (1) membership 
in which is prohibited by section one hundred five of the 
Civil Service Law of the State of New York, (2) which dis
criminates with regard to the terms or conditions of membership 
because of race, color, creed, or national origin, or (3) 
which, in the case of public employees who hold positions by 
appointment or employment in the service of the board and who 
are excluded from the application of this local law by rules 
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2. To resolve, pursuant to such procedures, disputes concerning 
the sentation S~2~US of employ_2 organizations of employees 

the County N 

3. To studies of p~oblems involved representation and 

c::. v • 

6 • 

negot _on, including, but not imited to (i) whet~Gr employee 
o~gQnizations are to be recogniz~d as representatives of their 

or are to nave excl~sive representation for 1 
the bargaining unit, (ii) the problems of unit 
, a~d (iii) those subjects which are open to 
w~ole or in part. 

~sn) after consult representatives of employee 
-cions~ the Chairman the Board of Supervisors and 

Supervisors, panels of qualified ons broadly 
se:-:-':2tive of the community, 2nd, as far as icable, 

w~o a~e versed the field 0: labor relations, to be available 
to serve as mediators or members of fact-finding boards. 

To such s and make such inquiries as it dee8s 
necess&ry for the board properly to carry out its functions 
a:r..d 

For the DurDose 
of s",lch board 

0= such hearings and inquiries, the members 
1 the power to administer oaths and 

firmations to compel the attendance of witnesses and the 
production of books and papers. 

7. 70 make, amend resci~d, from to t ,sucn rules 
and regulat includi~g but not limi~ed to t~ose governing 
its interna: c~ganization conduct of its airs~ and 
TO exerc such other , as may be appropriate, to 
effectuate the purposes and provisions of this 106a1 law. 

ction 5. Determination of representation status. ?or DU:'~Doses 
Public Employ-:'l"'Ieso s concerning representation status 

Board of Niagara County shall: 

2. Define the appropriate employer-employee negotiating unit, 
taking iDLO account following standards: 

1. The def -:1.0r:. of the t::-:l"t s:-.a11 correspond' to a comJlluni ty 
of st among the employees to be included in the unit; 

2. The departmental officials at the level of the unit shall 
the power to make ive recomlT.endations "to their 

department heads, or in the case a departmental head, to 
of the Board of SUDervisors and t~e Board of 

Supervisors, with respect to the terms and conditions of 
employ~ent upon wh~ch the employees des "to negotiate; 

3. L shall be compatible with the joint respo~sibilities 
Tne county and its employees to serve the interests of 
public; and 

Lor • The y·ecorrLrnenda t ions of the Chail-'man of Board. Supervisors, 
~ne of Supervisors and the employee organizations as to 
the ini~icn of the appropriate un 

D. ~he county employees' choice organiz~tion 
sentative in those cases where not been 

d on the means to ascertain the choice, on the bas of dues 
deduction authorization and ether evidences, or necessary, by 
conduct an election. 
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c. Certify or recognize an employee organization upon: 

., 

..:.. . 

2. 

A -:atio~ ~hat such organization meets the prov~slons 
or Sect~c~ 6 (&) above; 

" .. ""i 

of county 
lon that such organization ~epresents that group 

s it claims to represent; and 

0. As ~roviced section two hundred seven (three) (b) of The 
Civil Service Law, the ir~atlon by organization ThaT 

does not assert The right to strike against any government, 
to ass ~ or icipaLe in any such strike,' or to impose an 
obI ion to conduct, assist or particpate in such a strike. 

lon 
of 

0'.;.'" recognizee 

ts acconpanying certification or recognition. The 
I ex~end to an employee organization certified 

pursuant to this local law, the following righ~s: 

a. to represent the employees in ions and in the settle-
ment of vances in accordance with tDe personnel procedure estajlished 
under sixteen of the General Municipal Law. 

-;:0 
dedt.:cLion 

dues deduction, upon presentation of dues 
authorization cards signed by individual employees; and 

c. to unchal status until the next succeeding 
SUD2ission d~te and, , for an additional per~od of 

no~~~s or, if the part s so agree, not less t~~n twelve 
nor more twenty-four months, which period shall co~~ence 

c~e hundred twe~ty days prior to such ~ext succeeding budget submission 

a. 

D::-,ior 

8. Reso_t.:t:ion of disputes ~,n the course of colleCTive 
lons. 

this section an impasse may he deemed to 
s fail to achieve agreement at least sixty days 

budget submission date; 

~. The co~nty may enter to written s with recognized 
'-led e~ployee organizations setting forth procedures to be 

The event of disputes w~ich reach an impasse in the course 
~egotiat:ions.· In the event such procedures fail to 
se, or in the event no such written agreement is 

, either. the county or the organization, or both, may 
ST ~he Public Employment Relations Board of Niagara County to 

render assistance, as hereinafter provided; 

c. On st of either ~2rty ~nd in the event the 
stan impasse e~ists collective negotiations be~ween 

s e~p~oyee organizaTio~ and ~he county as to the conditions of 
employment the board render assistance as follows: 

1. 
c=: -tr.e d 

iators 
... - .. .. 

ella..:.. ..... .: lee. 

~che ies to 
, the board 

representative of the 
persons maintained by 

a voluntary resolution 
appoint a mediator or 
public from list of 
the board as provided in 

2. impasse continues, the board shall appoint a 
board of not more Than three membe~s, each repre

of t~e public, from the list of qualified persons 
Iaintained by board as provided in section five hereof, 
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which fact-finding board shall have, in addition to the 
powers delegated to it by the board, the power to make 
public recommendations for the resolution of the dispute; 

3. if the dispute is not resolved at least fifteen days prior 
to the budget submission date, the fact-finding board, 
acting as a majority to its members, shall immediately 
transmit its finding of fact and recommendations for resolution 
of the dispute to the chairman of the board of supervisors and 
to the employee organization involved, and shall simultaneously 
make public such findings and recommendations; 

4. in the event that the findings of fact and recommendations 
are made public by a fact-finding board established pursuant 
to procedures agreed upon by the parties under paragraph (b) 
of this section, and the impasse continues, the public 
employment relations board shall have the power to take 
whatever steps it deems appropriate to resolve the dispute, 
including the making of recommendations after giving due 
consideration to the findings of fact and recommendations of 
such fact-finding board, but no further fact-finding board 
shall be appointed; 

s. in the event that either the county O!~ the employee organization 
does not accept in whole or part the !-'!s~commendations of the 
fact-finding board, submit to the board of supervisors a copy 
of the findings of fact and recommendations of the fact-finding 
board, together with his recommendations for settling the 
dispute; and the employee organization may also submit to the 
board of supervisors its recommendations for settling the dispute. 

Section 9. Prohibition of strikes. 

a. No employee of the County of Niagara or employee organization 
shall engage in a strike, and no employee organization shall cause, 
instigate, encourage, or condone a strike. . 

b. Any employee of the county who violates the aforesaid prov~s~on 
of this section shall be subject to the disciplinary penalties provided 
by law for misconduct, in accordance with procedures established by 
law. 

c. 1. An employee organization which is determined by the Public 
Employment Relations Board of Niagara County to have violated 
the provisions of subdivision (a) of this section shall, in 
accordance with the provisions of this section, lose the rights 
granted pursuant to the provisions of subdivision (b) of section 
seven of this local law. 

2. In the event of a violation of subdivision (a) of this 
section, it shall be the duty of the Chairman of the Board of 
Supervisors (i) forthwith to so notify the Public Employment 
Relations Board of ,Niagara County and the county attorney and 
(ii) to provide the said board and the county attorney with 
such facilities, assistance and data as will enable the said 
board and the county attorney to carry out their duties under 
this section. 

3. In the event of a violation of subdivision (a) of this 
section, the county attorney, or the Public Employment 
Relations Board of Niagara County on its own motion, shall 
forthwith institute proceedings before the Public Employment 
Relations Board of Niagara County to determine whether such 
employee organization has violated the provisions of sub
division Ca) of this section. 
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(Complete the certification.in the paragraph which applies to the filing of this local law and strike out the 
matter therein which is not applicable.) 

(Final.adoption by lQcallegislative body only.) 

1. : I hereby certify that the local law annexed hereto, designated as local law No. : •... ~ .. J.. ••• :~ .... of 19 .. 9..7.. 
County 

of the ~ of ... N~ar.a .............. was duly passed by .......... Bo.a..r.d ... of ... S.up.ery.is.ar.s ....................... .. 
. 'll . . (Name of Legislative Body) 

='\§tf.i~ 

on .... s.e.p.t.ember. ... 2.~,. ....... 19 ... 6.7. in accordance with the applicable provision'S of law. 

(Passage by local legislative body with approval or no disapproval.by ~Elective C.hie{ Executive Officer 
or repassage 'after disapproval.) 

2. I hereby certify that the local law annexed hereto, designated as loeallaw NQ. ; ................... 01 19 ....... . 

County 
f t City o ·he Town of ...................................... wa's duly passed by .......................................................................................... .. 

. (Name of Legislative Body) . 
Village 

not disapproved 
'on ................................................. 19 ........ and was ... approved by.the ...................... , .................................. . 

repassed ·after iisapproval Elective .Chief Executive Officer 

and was deemed duly adopted on ........................................................ 19 ........ t in accordance with the applicable 
provisions of law. 

(Fina~ adoption by referendum.) 

3 •. .I hereby certify that the local law annexed hereto, designated a'S local law No. ~................. of 19 ... ~." ... 

County 

of the 'TCoi~n of ...................................... was duly passed by the .................................................................................... .. 
(Name of Legislative Body) 

viii age 
. not disapproved 

on .............................................. ~ .... 19! ........ . and was approved by the ......... : ..................................................... . 
repassed . after disapproval Elective Chief Exec:utive Officer 

on ...................... ~ ................................................ 19 ......... Such local law was submitted to the people by reason of a 

mandatory ~ d d '. d h ff" f'" f h" l'f' d I . permis'Sivereleren urn an receIve t e alrmative vote 0 a majOrIty 0 t e qua 1 Ie e ectorsvobng 
general 

thereon at the special election held on ... ! .................................................. 19 ........ , in accordance with theappli-
'annual 

cable provisions of law. 

(Subject to permissive referendum and final adoption because no valid petition fil~ requesting 
referendum. ) 

4 •. I hereby certify that the local law annexed hereto, designated as loe'al law No. .................. of 19 ......... . 

County 
City of the T of ............... ; ...................... was duly passed by .the ................................................................................ 0n 

own (Name of Legislative Body) 

Village not disapproved 
...................................................... 19........ and was approved by the ........................................................... on 

repassed after disapproval Elective Chief Executive Officer 

.............................................................. 19......... Such local law being subject to a permissive referendum a,nd no 
valid petition requesting s~chreferendum having been filed, said local law was deemed duly adopted on 

...................................................................... 19 ........ , in accordance with the applicable provisions of law. 

*Elective Chief Executive Officer 'means or includes the chief executive .officer of a county elected 
on a county-wide basis or if there be none the chairman of the board of supervisors, the mayor of a 
city or village or the supervisor of a town, where such officer is vested with power to approve or 
veto local laws or ordinances. 



(City local law concerning Charter revision proposed by petition.) 

5. I hereby certify that the local law annexed hereto, designated as local law No ..................... of 19 ....... . 

of the City of.. ........................................................................ having been submitted to referendum pursuant to the 

provisions of ~ 3~ of the Municipal Home Rule Law and having received the affirmati ve vote of a majority 

of the qualified electors of such city voting thereon at the special 1 election held on the ................................. . 
genera 

................ 19 ............ became operative. 

(If any other authorized form of final adoption has been followed, please provide an appropriate 

certification. ) 

I further certify that I have compared the preceding local law with the original on file in this office 
and that the same is a correct transcript therefrom and of the whole of such original local law, and was 
finaH y adopted in the manner indicated in paragraph .......... . ...... / .... above; 

----=:::::::--~- ... -~ 

Date: September 21, 1967. 

(Seal) 

(Certification to be executed by County Attorney, Corporation Counsel, Town Attorney, Village Attorney 

or other authorized Attorney of locality.) 

ST ATE OF NEW YORK 

COCNTY OF .... .Jl~AG.AM. ........................ . 

I, the undersigned, hereby certify that the foregoing local law contains the correct text and that all 
proper proceedings have been had or taken for the enactment of the local law annexed heretoo 

Dated: September 21, 1967. 

c- ,..~~ 
............. ~ .. ~ ....... ~ ..... ~ ............ . 

(Title of Offic er) County Attorney 
County 
utr :3:'::t>:llY1'l of ..... N.IAGARA ..................................... . 

~:iy.age 


